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IV 
An Agreement by and between the CITY OF NIAGARA FALLS, NEW YORK (hereinafter 
referred to as the "CITY") and the NIAGARA FALLS UNIFORMED FIRE FIGHTERS ASSOCIATION,· 
AFL-CIO LOCAL 714, (hereinafter referred to as the "ASSOCIATION"1 
W!It!g§§gI.!::!. 
WHEREAS, the Association has been designated and selected by a majority of the employees 
in the unit hereafter described as their exclusive representative for the purpose of collective negotiations 
and the settlement of grievances, and 
WHEREAS, such Association consists of all persons employed by the City of Niagara Falls as a 
uniformed member of the Niagara Falls Fire Department, including Fire Fighters, and Fire Alarm 
Operations and specifically excluding the Captains, Battalion Chiefs, the Chief of Fire Prevention, Master 
Mechanic - Chief of Apparatus, Assistant Master Mechanic, Fire Communication Supervisors, Deputy Fire 
Chief, and the Fire Chief, and 
WHEREAS, it is the desire of both parties to this Agreement to negotiate collectively with regard 
to terms and conditions of employment in order to avert disputes and secure harmonious cooperation 
within the limits of the Laws of the State of New York, 
NOW, THEREFORE, in consideration of mutual covenants and agreements herein contained, 
the parties hereto agree as follows: 
Article 1.0 - Unit 
Section 1.1 - Definition 
The unit shall consist of all persons employed by the City of Niagara Falls as a uniformed 
member of the Niagara Falls Fire Department, including Fire Fighters, and the Fire Alarm Operators and 
specifically excluding, however, the Captains, Battalion Chiefs, the Chief of Fire Prevention, Master 
Mechanic - Chief of Apparatus, Assistant Master Mechanic, Fire Communication Supervisors, Deputy Fire 
Chief and the Fire Chief. 
Article 2.0 - Recognition 
Section 2.1 - Purview 
The Association, having heretofore been designated and selected by a majority of the 
employees of the "City" in the unit, and described herein, as their exclusive representative for the purpose 
of collective negotiations and the settlement of grievances, is hereby recognized as the exclusive 
representative for the employees of the unit as defined herein for the purpose of collective negotiations 
with the "City" with regard to terms and conditions of employment and in respect to the administration of 
grievances arising under this Agreement within the limitations of the Laws of the State of New York. 
Article 3.0 - Management Rights 
Section 3.1 - Enumeration 
The "City" and "Association" hereby recognize and mutually agree that the management of the 
City, the control of its property and the maintenance of order and efficiency is solely the responsibility of 
the employer, the City of Niagara Falls, New York. Accordingly, except as specifically abridged, 
delegated, granted or modified by this Agreement or any Supplementary Agreements that may hereafter 
be made, all the rights, powers and authority of the City had prior to the signing of this Agreement are 
retained by the City and remain exclusively and without limitations within the rights of the City including, 
but not limited, to the following enumerated rights: 
Sub-section 3.1.1 
The right to operate and manage its affairs in all respects in accordance with its responsibilities 
and powers of authority as set forth in the City Charter, the Home Rule Act and all other 
applicable law or laws of the State of New York. 
Sub-section 3.1.2 
The right to manage the offices and departments; direct the work forces and to hire, 
promote, transfer, demote, layoff, suspend, discharge or discipline employees, the right 
to discontinue work or programs, activities and services. 
Sub-section 3.1.3 
The City's right to schedule overtime work as required in a manner most advantageous to 
the City and consistent with overtime provisions of this contract. 
Sub-section 3.1.4 
The right to determine schedules of work and to establish the method and processes by 
which work is performed, provided they do not conflict with the terms of this Agreement. 
Sub-section 3.1.5 
Employee Evaluation: The City will maintain an employee evaluation program annually, 
with input from the Union. 
Article 4.0 - Association Rights 
Section 4.1 - Representation 
City agrees that the Association has the exclusive right to represent said employees covered by 
the terms of this Agreement in negotiations and in the settlement of grievances. 
Section 4.2 - Dues Deduction 
The City agrees that upon presentation of dues deduction authorization cards signed by the 
individual employees to which this Agreement is applicable, it will make bi-weekly deductions from the 
deduction and shall remit such deductions to the Association. The authorization cards shall remain valid 
until cancellation thereof by the individual employee. 
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Section 4.3 - Bulletin Boards 
The City agrees that the Association shall have adequate space made available in a 
conspicuous location on the ground floor in each Fire House, the Public Safety Building, the Mechanic 
Shop and the Alarm Station for bulletin boards, for the purpose of posting Bargaining Agent Notices to 
members of the Bargaining Unit. The Bulletin Boards shall be provided by the Association and shall 
remain at all times property of the Association. 
Section 4.4 - Negotiating Committee 
The City shall grant release time without loss of payor benefits and without the requirement to 
make up said loss of time to not more than six (6) members of the Bargaining Unit including the 
President, to serve as members of the negotiating committee. The names of the six (6) members shall be 
furnished to the City Administrator. 
Section 4.5 - Stewards 
It is understood and agreed that the Association shall be entitled to one (1) steward per platoon 
and the name of said steward shall be furnished to the City Administrator. The Steward shall be allowed 
a maximum of two (2) hours per week during their normal working hours to perform their duties as 
stewards. The steward shall first receive permission from their appropriate supervisor for the necessary 
time off to perform their union duties. In the event that additional time is required it may be authorized by 
the department head at his discretion. 
Section 4.6 - Officers Time 
Guidelines for Union President Time: The Union President will be afforded a reasonable 
amount of time to conduct union business. They must first coordinate with the Department Head, City 
Administrator, or their designee, prior to leaving their respective work area. Union Presidents will make 
every effort to establish such procedure which would minimize interruptions of their assigned City 
responsibilities. This may include, but not be limited to, specific call in hours, emphasizing after hour 
meetings, and limiting attendance at "events" during work hours. The Vice President, Secretary and 
Treasurer are allowed a maximum of two (2) hours per week during their normal working hours to perform 
their appropriate duties. 
Section 4.7 - Seniority 
Seniority shall be fixed as follows: Fire Fighter from the date of first appointment to the Fire 
Department; Captains, Battalion Chiefs, from the date of promotion to said rank. 
Section 4.8 - Vacancies 
Sub-section 4.8.1 
All vacancies must be posted on all Fire Department Bulletin Boards for at least sixteen 
(16) days prior to the actual filling of the vacancies. The Association shall be provided 
with a copy of such notice immediately upon posting on the Fire Department Bulletin 
Boards. 
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Sub-section 4.8.2 
All applications for transfer made by a member of the Bargaining Unit to fill a vacancy 
shall be made in writing to the Fire Chief during this sixteen (16) day period. They will be 
routed through their immediate Captain prior to presentation to the Fire Chief, without 
delay. 
Sub-section 4.8.3 
The Fire Chief shall consider such transfer applications upon the basis of seniority and suitability. 
Sub-section 4.8.4 
If a transfer request is denied by the Fire Chief, the member of the Bargaining Unit and 
the President of the Association will be immediately notified by the Department Head in 
writing of the reason for denial. 
Section 4.9 - Personnel Record 
Members of the Bargaining Unit shall be given a copy of any reports which are to become a part 
of the member's permanent personnel record. Such reports shall include, but not be limited to, injury 
reports and any report which might be used by the City in any future disciplinary proceeding. 
Sub-section 4.9.1 
The City shall be required to keep only one set of personnel files. Individual unit 
members shall have complete access to all materials in this file. This shall include the 
rights of response, acknowledgement, rebuttal and the right to place materials in the file. 
No unsigned materials are to be placed in said file, and the file may be reviewed at 
reasonable times by the individual accompanied by his Union delegate. 
Section 4.10 - Workshops 
The City shall grant release time without loss of payor benefits and without the requirement to 
make up said loss of time to at least two (2) members of the Association to attend State and International 
Fire Fighters Association Convention and workshops. Said members shall include the President and any 
member of the Bargaining Unit appointed by the President. However, this release time shall not exceed 
seven (7) scheduled working days off in each contract year for the President and his designee with the 
total allowance under this section not to exceed fourteen days per year. Additional days off, if needed, 
shall be granted at no cost to the City. 
Section 4.11- Office Space 
The City shall provide office space, including a filing cabinet within the City for the President of 
the Association. If it is in a fire hall other than where the President currently works, he shall not be 
reassigned on the basis as to where the office is located. 
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Section 4.12 - Agency Shop 
The parties agree that there shall be an agency shop to the extent permitted by applicable law. 
The Association affirms that it has established and will maintain a procedure which provides for the 
refund, to any employee demanding the same, of any part of an agency shop fee which represents the 
employee's pro rata share of expenditures by the Union in aid of activities or causes of a political or 
ideological nature only incidentally related to terms and conditions of employment. It is expressly agreed 
that in the event such procedure is disestablished, then this Agreement, insofar as it relates to agency 
shop fee deductions, shall be null and void. 
Section 4.13 - Personal Property 
The City agrees to reimburse members of the bargaining unit for personal property lost, 
damaged, or stolen from fire hall and parking areas, while members are on duty to cover losses not 
covered by insurance up to a maximum of $750.00 per claim. All claims must be submitted with proof of 
value. 
Section 4.14 - Voluntary Furlough 
Members of the bargaining unit shall be entitled to a voluntary two weeks furlough each year 
without pay subject to obtaining permission of the Fire Chief in regards to scheduling only. 
Article 5.0 -Work Rules and Procedures 
Section 5.1 - Work Rules 
The parties hereto mutually agree to abide by the work rules and procedures heretofore 
adopted by the City of Niagara Falls, New York on June 1, 1981 as amended and entitled the "Rules and 
Regulations, Department of Public Safety, Fire Department, City of Niagara Falls, New York", which rules 
and regulations are incorporated herein by reference as though specifically contained herein and made a 
part hereof. 
Section 5.2 Hearing Officer 
In any disciplinary action undertaken by the City pursuant to Section 75 of the New York State 
Civil Service Law, the City and Local 714 shall mutually select a hearing officer to preside over such 
proceeding. In the event that the parties are unable to agree on a hearing officer, selection shall be made 
pursuant to Section 4(d) of the Grievance Procedure continued in Schedule A of the parties' collective 
bargaining agreement. Any costs associated with a Section 75 proceeding shall be the equal 
responsibility of both the City and Local 714. 
Article 6.0 - Safety 
Section 6.1 - General 
The City and Association shall cooperate fUlly in matters of safety, health and sanitation 
affecting the employees. 
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Section 6.2 - Safety Committee 
A joint Safety Committee shall be established consisting of two (2) representatives from the City 
and two (2) representatives from the Union. Said Committee shall establish its own procedural 
in dispute shall be resolved in accordance with Schedule A of this contract. Both sides shall share 
equally the cost, if any, of the arbitrator. 
Section 6.3 - Protective Equipment 
The City shall furnish all members of the Bargaining Unit with such protective equipment as 
necessitated under current Fire Fighting techniques, maintaining a high ideal of safety standards 
established in recognized and applicable safety regulations and procedures. 
Section 6.4 - Safety Standards 
The City shall maintain a level of safety standards consistent with current fire fighting 
techniques and standards established in recognized applicable safety regulations and procedures. 
Article 7.0 - Work Day and Work Week 
Section 7.1 - Line Personnel 
The work day for line personnel shall consist of a 10 hour day shift and a 14 hour night shift. 
The work week shall consist of an average of 40 hours per week. The schedule shall not be changed, 
except by the approval of the City Council. The Association shall have the right to present their views to 
the City Council prior to any change being made. 
Section 7.2 - Fire Alarm Operators 
Fire Alarm operators shall have a work day consisting of eight (8) hours and a work week 
consisting of forty (40) hours. 
Section 7.3 - Other Employees 
All other non-line personnel (those not assigned to an engine or truck company) shall have a 
work day consisting of seven (7) hours and a work week consisting of thirty-five (35) hours. 
Fire Prevention personnel assigned to non line hours shall work 35 hours per week. However, 
Fire Prevention personnel may be assigned to a 10-14 work schedule or suitable schedule as may be 
determined by the City after consultation with the Union. The provision contained herein shall not modify 
section 8.13 as it pertains to Fire Prevention personnel. 
Section 7.4 - Exchange of Time 
Exchange of time among employees shall be allowed with the permission of the employees 
supervisors, provided that such permission can not be unreasonable withheld and, further, provided that 
the exchange shall not result in overtime or additional compensation being paid to the employee. 
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Article 8.0 - Salaries 
Section 8.1 - Base Pay 
The salary for straight time work to be paid to each employee covered by this Agreement during 
the period hereof, according to his particular classification, shall be the salary as set forth in the Pay Plan 
for the City of Niagara Falls, New York for the years of this Agreement, which Pay Plan for the year 2006­
2007 is attached hereto as Schedule "C" respectively and incorporated herein in the same manner as 
though specifically herein set forth. 
Sub-section 8.1.1- Base Pay New Hires 
Pursuant to Section 8.0 of the collective bargaining agreement, the starting salary 
contained in Grade 3b of the wage schedule for all firefighters hired after the effective 
date of this agreement(January 1, 2004) shall be reduced as per attached pay schedule. 
The grade 3B, 2nd step, for firefighters hired after the effective date of this agreement (January 
1, 2004) shall be reduced as per attached pay schedule 
The Grade 3B, 3rd Step, shall not be reduced. 
Section 8.2 - Pay Increase 
Wages will be adjusted according to the table below effective on January 1 of each respective 
year. Salary Increase: 2004 - 0%
 
2005 - 0%
 
2006 - 3%
 
2007 - 3%
 
Section 8.3 - Increments 
Longevity increments for all members of the Unit shall be in accordance with the attached pay 
schedules. 
Section 8.4 - Overtime Pay 
The City agrees to pay the rate of one and one half times the regular rate of pay for all hours 
worked in excess of the normal work schedule. 
Section 8.5 - Compensatory Time 
Firefighters will receive one and one-half (1 1/2) time compensation for compensatory time 
earned in either money or time off. 
Sub - Section 8.5.2 Off Duty Instruction Compensation 
Commencing on January 1, 2002, any unit member who is required by the Fire Chief to provide 
off duty training service as an instructor or coordinator shall be compensated, by either cash 
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payment or compensatory time credit, at a time and one-half rate for all hours worked. The unit 
member shall have discretion to decide the method of compensation prior to providing such 
service. 
Section 8.6 - Distribution of Overtime 
The distribution of overtime for ordinary staffing problems shall be administered by the Fire 
Chief or his designee according to the following policy. 
Sub-section 8.6.1 
A separate seniority list shall be kept by the Fire Chief in his office of all firefighters ranks within 
this Association. Overtime will be distributed to those firefighters in order of seniority as shown 
on the seniority lists who are not on duty. This record shall show the date of call and the 
response from each person called as to whether the overtime was refused or if the individual 
member could not be reached. If the member refuses, he will automatically be by-passed until 
a complete cycle of the seniority list has been made. 
Section 8.7- Court Time 
When a Firefighter is mandated to appear in Court on his/her scheduled day-off on behalf of the 
City, by an order of the Court, Fire Chief, or Police Chief, the City will compensate the Firefighter at the 
rate of three (3) hours pay at his/her straight time rate per appearance. If a Firefighter makes a morning 
and afternoon appearance in a day, he will be paid separately for each appearance, except that the 
maximum payment will be for two appearances. 
Sub-section 8.7.1 JUry Duty 
Effective on the date of this award, when a bargaining unit member is summoned to report for jury 
duty, the member will be excused from work with pay. The member who reports for jury duty shall 
not be required to work for eight (8) hours prior to the beginning of jury duty and for eight (8) 
hours after jury service. All jury service per diem fees shall be remitted to the city. 
Section 8.8 - Shift Differential 
1. Effective January 1, 1996, shift differential for all members of the Unit, shall be added 
into the wage schedule. 
Section 8.9 - Additional Compensatory Time 
All firefighters currently working the 10/14 work schedule will receive 14 compensation days. 
Section 8.10 - Call Back Pay 
All employees covered by the terms of this Agreement and called back to work after normal shift 
shall be paid at overtime rate with a guaranteed minimum of four (4) hours straight time pay. 
8 
Section 8.11 - Voluntary Training 
No compensatory time or overtime pay shall be given for voluntary training, including 
attendance at school, when individual is continued on payroll. 
Section 8.12 - Acting Pay 
All uniformed members of the Niagara Falls Fire Department and Fire Alarm Operators serving 
in an acting capacity of higher rank for one (1) full day or more, upon the direction of the department head 
in writing to serve in said acting capacity, shall receive a daily rate of pay commensurate with the rate of 
pay for the position which they are directed to assume. 
Section 8.13 - Fire Prevention and Training 
The City agrees that all fire fighters regularly assigned with a budget vacancy to the Fire 
Prevention Bureau, and the Training Officer will receive additional compensation of $400.00 per year. 
The title of Fire Prevention Inspector will be established in the Bureau of Fire Prevention. Fire 
Department personnel assigned to the bureau shall include Firefighters, Scott Air Mechanics, Senior Fire 
Alarm Operator. Upon assignment to the above title, employees will receive $1500.00 annual stipend. 
Section 8.14 - "On Call" Pay 
The City further agrees that all members of the Bargaining Unit required to work on a stand-by 
or call-in basis as a part of their regular duties shall receive additional compensation of $1,000.00 per 
year. 
Section 8.15 - Payment Time 
All premium pay andlor pay for acting capacity shall be paid no later than thirty (30) days 
following the end of the quarter in which it was earned. 
Section 8.16 - Paydays 
The City agrees that there will be twenty-six (26) bi-weekly paydays for all members of the Fire 
Department. 
Section 8.17 - Meals 
It is agreed that the City will establish a regular program to provide meals for fire fighters 
required to work through and beyond normal meal periods. 
Section 8.18 - Emergency Medical Technician (EMT) Pay 
All unit members who are certified Emergency Medical Technicians shall receive $100.00 
increase in their annual EMT pay beginning 2002. Payment of the $850.00 total shall coincide with the 
first pay period in March, 2002 and continue annually thereafter. 
Section 8.19 - 911 System 
The following provisions concerning Fire Alarm Operators shall be made for the smooth 
operation of the 911 system: 
Sub-section 8.19.1 
The clothing allowance for the Fire Alarm Operators is increased to $250.00 effective 1/1/99. 
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Sub-section 8.19.2 
The Fire Alarm Operators are entitled to two additional compensatory days per year to be 
taken on the day cycle whenever possible when the relief man is working. 
Sub-section 8.19.3 
The job specifications of Fire Alarm Operators are slightly changed to include answering 
the 911 phone only when the Police Supervisor is busy or when the Fire Chief has 
designated duties to them. 
Sub-section 8.19.4 
The hiring process and job title will remain the same as in the past and union jurisdiction 
will remain with the Association for all Fire Alarm Operators. 
Sub-section 8.19.5 
Fire Alarm Operators will not be relieved, except by informal cooperation with Police 
Dispatchers, and they are expected to remain in the Fire Alarm Office during the one half 
hour lunch time. The Fire Alarm Operators and Police Dispatchers will relieve each other 
whenever possible for emergency situations. In the event that no lunch break relief is 
available during any shift, the fire alarm operator will continue employment as presently, 
and receive credit for one-half hour compensatory time. 
Unit representatives will be allowed a reasonable amount of time for union business 
relating to negotiations and/or grievances. 
Sub-section 8.19.6 
This agreement shall be made part of the Association 1981-1982 Contract and shall not 
be changed and shall remain in force, unless otherwise mutually agreed to by the 
Association and the City. 
Sub-section 8.19.7 
Effective January 1, 1995, the total annual number of days worked by members of this 
unit will be equal with the total number of days worked by the Police Dispatchers, so that 
the present 17 day difference between these employees will be eliminated. 
Sub-section 8.19.8 
1999 Parties will adopt the wage schedule for police dispatcher from current contract with the 
Niagara Falls Police Club; shift differential shall no longer be included in base salary as of the 
effective date of the contract. Unit members will be paid $485.00 (not on base) for shift differential 
annually effective January 1, 1999, with the 1999 amount pro-rated from the effective date. 
Sub-section 8.19.9 
Direct Deposit: All payments by the City will be directly deposited as soon as practicable. 
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Sub-Section 8.19.10 
All unit members who are Certified Emergency Medical Dispatchers shall receive $250.00 yearly 
payment beginning in 2002. Payment of the $250.00 shall coincide with the first pay period in 
March, 2002 and continue annually thereafter. 
Article 9.0 • Retirement Plan 
Section 9.1 - New York State Police and Fire Retirement System 
The City shall continue to make the same contribution, as at present, toward the cost for 
members of the Bargaining Unit for all current pension plans now adopted and in effect in what is known 
as the New York State Police and Fire Retirement system and the New York State Employees' 
Retirement System for those members of the Unit who are not eligible to participate in the New York State 
Police and Fire Retirement System. Also, the City agrees to adopt Section 360-b guaranteed 
ordinary death benefit for participating employers, as contained in the laws of the New York State 
Police and Fire Retirement System. 
Sub-section 9.1.2 
Effective July 1, 1983 the City will make available to firefighters the retirement benefits 
under Section 375-i plan of the New York State Police and Fire Retirement System and 
plan 75-i of the Employees Retirement System for bargaining unit employees who are not 
in the Police and Fire Retirement system. 
Effective January 1,1992, New York State Fire and Police retirement plan as it pertains 
to firefighters only will be enhanced by the adoption of the 384-e amendment. 
Article 10.0 - Grievance Procedure 
Section 10.1 - Disputes 
Any dispute arising concerning the interpretation or application of the terms of this contract or 
the rights claimed to exist hereunder shall be processed in accordance with the Grievance Procedure for 
the City of Niagara Falls Fire Department employees as adopted by the City Council on the 8th day of 
August 1966, as amended, which grievance procedure is attached hereto as Schedule "An and made a 
part hereof as though specifically set forth herein. (Schedule "A"). 
Section 10.2 - Costs 
If the City fails to comply with an arbitrator's decision in a grievance arbitration, the City shall 
assume the costs of litigation of the Union if the arbitrator's decision is upheld and the City is enjoined to 
comply. 
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Article 11.0 - Time-Off with Pay 
Section 11.1 - Holidays 
All employees covered by this Agreement shall be entitled to twelve (12) guaranteed holidays 
with pay as follows: New Year's Day, Martin Luther King, Jr. Day, Lincoln's Birthday, Washington's 
Birthday, Good Friday, Memorial Day, July 4th, Labor Day, Columbus Day, Veteran's Day, Thanksgiving 
Day, and Christmas Day. 
Sub-section 11.1 .1 
Holidays shall be paid as follows: All line personnel who work a holiday will receive 
holiday pay, at a rate of time and one-half in addition to their regular salary, equivalent to 
12 hours, regardless of whether they worked the day shift or night shift. A line employee 
not working on the holiday will receive 12 hours holiday pay at straight time rates. 
Sub-section 11.1 .2 
All Fire Alarm operators who work on a holiday will receive holiday pay equal to time and 
one-half in addition to their regular salary. If the holiday is not worked, he will receive 
holiday pay equal to his regular day's pay. 
Sub-section 11.1 .3 
All other personnel who are normally off will receive an additional day's pay at their regular rate. 
If, however, they do work on a holiday, they will receive time and one-half for the number of hours 
worked on the holiday. 
Section 11.2 - Vacations 
All employees covered by the terms of this Agreement shall be entitled to annual vacation with 
pay in addition to the holidays mentioned in Section 11.1 above, as follows: 
Sub-section 11.2.1 
During the first calendar year of service - no vacation with pay. 
Sub-section 11.2.2 
After the first calendar year of service - not to exceed two (2) work weeks based on the 
proportion of months worked during the first year related to a two (2) week's vacation for 
twelve months of service. 
Sub-section 11.2.3 
After the second year of service - two (2) work weeks based on the previous year's 
service. 
Sub-section 11.2.4 
After five (5) years or completion of two hundred sixty (260) weeks of service - three (3) 
work weeks based on the previous year's service. 
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Sub-section 11.2.5 
. After ten (10) years or completion of five hundred twenty (520) weeks of service - four (4) 
weeks based on the previous year's service. 
Sub-section 11.2.6
 
After fifteen (15) years, or completion of seven hundred eighty (780) weeks of service ­

five (5) work weeks based on the previous year's service.
 
Sub-section 11.2.7 
After twenty-five (25) years, or completion of thirteen hundred (1300) weeks of service ­
six (6) work weeks based on the previous year's service. 
Sub-section 11.2.8
 
An employee may accumulate a maximum of sixteen (16) weeks of unused vacation
 
time.
 
Sub-section 11.2.9 
It is understood that a work week for annual vacation purposes for line personnel shall be 
the four (4) day work cycle as established under the current work schedule. 
Sub-section 11.2.10 
The existing policy for scheduling of vacations for line personnel, dated December 18, 
1996, shall be maintained and may be changed by the department head only after 
consultation beginning on the first day of a four (4) day work cycle shall not be changed 
with respect to personnel working a four (4) day work cycle without the consent of the 
Association. It is further agreed by the City that vacation draws shall be accomplished by 
January 1, of each year. 
Sub-section 11 .2.11 
Members are allowed to use their compensatory days during the four days immediately 
preceding and the four days immediately following an annual vacation period to extend 
their vacations up to the sixth vacation slot, if available, pursuant to subsection 11.2.10 
Sub-section 11.2.12 
A separate "special vacation bank" will be created for the placement of up to four (4) 
weeks vacation from a member's 1995 allotment. The weeks placed in the "special 
vacation bank" can be sold back to the city one week at a time in future years, in addition 
to the terms of the previous contract clause. Firefighters leaving the force will receive any 
balance due for all unused weeks that were placed in either vacation bank. 
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Subsection 11 .2.13 
Central Alarm Operators 
Effective 8/1/99, a bargaining unit member may request vacation cash conversion during the 
month of August of the subsequent year. 
A bargaining unit member may request vacation leash conversion during the month of August of 
the proceeding year. 
A bargaining unit member may convert into cash up to two (2) weeks vacation time provided the 
employee uses the same number of weeks (subject to a maximum of two) for which helshe is 
requesting conversion. 
If a bargaining unit member converts vacation time into cash and subsequently does not take 
the equal amount of time off in actual vacation, helshe will not be able to carryover those weeks 
into the next year. 
Vacation-cash conversion will be paid during the month of July.
 
The provisions of this section also includes Central Alarm Operators
 
Section 11,3 - Sick Leave 
All employees covered by the terms of this Agreement shall be entitled to pay for absence from 
work because of personal illness as follows: 
Sub-section 11.3.1 
One (1) day sick leave credit granted per month of employment. 
Sub-section 11.3.2 
Whenever an employee is absent because of his personal illness, the number of work 
days of absence with pay shall be charged against his sick leave credit. 
Section 11.4 - Verification of Sick Leave 
An employee covered by the terms of this Agreement who is entitled to sick leave, in 
accordance with the above sub-sections 11,3.1 and 11.3.2, shall be paid while absent from work due to 
personal illness only. 
Sub-section 11.4.1 
The City shall retain the right to have an employee examined by a physician of the City's 
choice when it believes that such examination is warranted. 
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Sub-section 11.4.2 
When an employee is absent because of personal, non-work related illness for a period 
of five or more days, a physician's letter will be required and submitted within seven (7) 
working days of returning to work in order for the absence to be charged against sick 
leave credit. 
Sub-section 11.4.3 
After a period of five absences within a 12 month period, the City may require a 
physician's letter regardless of the number of days taken in a subsequent period of 
absence. If an employee submits a physician's certificate when it has not been required, 
that period of absence shall not be counted toward the total of five. 
Sub-section 11.4.4 
On the fifth period of absence in two consecutive quarters, the Department Head shall 
counsel the employee and demand a written explanation as well as a doctor's note 
covering diagnosis and prognosis. 
Sub-section 11.4.5 
A Department Head may recommend disciplinary action when he has reviewed the 
employee's sick leave record taking into account the employee's pattern of absenteeism, 
efforts to improve attendance, and any extenuating circumstances which may be present. 
Sub-section 11.4.6 
An employee on sick leave, with a valid reason to leave the City may do so only by 
requesting and receiving permission of the City's physician or of the Fire Chief. Such 
permission shall state the condition under which the approval is granted. 
Sub-section 11.4.7 
A member of the unit may use up to three of the twelve sick days as a result of an illness 
to an immediate family member (in household) 
Section 11.5 - Sick Leave Bank 
A Sick Leave Bank shall be established as part of the overall sick leave policy. Unit Members 
shall be eligible to contribute up to two (2) sick days per year to said bank. The bank shall be 
administered by three (3) representatives from the Union and two (2) from the City. The City shall not be 
required to make any contribution in terms of sick days to said bank. 
Sub-section 11.5.1
 
Payment of sick leave upon separation from service.
 
Sick leave bUy back will be a flat 50% rate at the time of termination of service.
 
There will be no cap on the maximum number of sick leave days which can be paid upon
 
termination of service.
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Section 11.6 - Personal Leave 
Effective January 1,2002, al/ members of the Bargaining Unit shall be entitled up to four (4) 
days of personal leave with pay annual/y. Any unused personal leave shall be accrued from year to year 
up to a maximum of six (6) days. The employee, however, must give notification in advance to the 
employee's department head. Except in case of emergency, such advance notification will be in direct 
relation to the number of days requested. (For example: One day leave - one day notification, five day 
leave - five day notification). Guidelines will be discussed during the term of this Agreement. 
Sub-section 11.6.1 
In the event that a firefighter leaves the service prior to December 31 of any given year, 
his leave entitlement of that year shall be prorated at one (1) day's personal leave per 
four (4) months. 
Sub-section 11.6.2 
Personal leave days requested shall be granted on a first come, first serve basis, at the 
discretion of the Fire Chief, or his designee, based on prevailing force and workload. 
Sub-section 11.6.3 (alarm operators) 
Personal Leave 
Central Alarm Operators will be granted an additional personal day effective January 1, 
2002, bringing the total number to six (6). 
Section 11.7 - Section 207-(a) 
All employees covered by the terms of this Agreement and who qualify under Section 207-(a) of 
the General Municipal Law shall receive full pay for service connected disability as provided for under 
said Section 207-(a) of the General Municipal Law. 
Sub-section 11.7.1 
The parties shall continue to negotiate on the terms and conditions of a transitional duty 
policy. Upon agreement by both parties, these policies shall be added to the contract by 
the signing of a Memorandum of Agreement. 
Section 11.8 - Death Benefit 
A death benefit shall be payable to the widows/widowers and orphans of all employees covered 
by the terms of this agreement and the provisions of Section 208-(b) of the General Municipal Law of the 
State of New York who may die in the performance of their duties. Said benefit shall be paid in strict 
accordance with the provisions of Section 208-(b) of the General"Municipal Law of the State of New York. 
Such benefit shall be payable upon the presentation of an application therefore to the City Administrator 
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of the City of Niagara Falls, New York, and upon the determination of the City Administrator on the basis 
of the evidence that such employee died within one (1) year after, and as the natural and proximate result 
of injuries sustained at a definite time and place and incurred in the performance of duty as a member of 
the Fire Department and did not cause such accident by his/her own willful negligence. The death benefit 
shall be paid upon the allowance of the claim by the City Administrator and shall consist of an amount 
equal to the salary received by such member either during the year immediately preceding his/her death 
or during the year preceding such injuries, whichever is greater, and one thousand dollars ($1,000.00) or 
ten percent (10%) of the deceased member's final salary, whichever is greater, for each child of such 
member under eighteen (18) on the date of the member's death. 
Sub-section 11.8.1 
The provisions of Section 208-(b) of the General Municipal Law, as amended from time to 
time, with reference to the application for death benefits and payment of the same shall 
be strictly complied with by the City of Niagara Falls, l\Jew York. 
Section 11.9 - Bereavement Leave 
In case of death of a member of the immediate family of any employee covered by the terms of 
this Agreement with one (1) or more years of continuous service, such employee shall be granted as an 
excused absence four (4) consecutive days in connection therewith commencing with the day of the 
death or the day following the day of the death. During these four (4) days the employee will be paid his 
regular rate, but such hours and pay shall not be considered hours worked in computing overtime payable 
for hours worked in excess of the regular work week. 
Sub-section 11.9.1 
For the purpose of determining eligibility for the foregoing benefits, an immediate member 
of the family shall be limited to father or mother, father-in-law or mother-in-law, husband 
or wife, brother or sister, brother-in-law or sister-in-law, son or daughter, son-in-law or 
daughter-in-law or a relative residing within the household of the employee. 
Sub-section 11.9.2 
A bereavement leave of one (1) day may also be taken for relatives not previously defined as part 
of the immediate family. These relatives shall be limited to the following family members of the 
firefighter: grandchildren, grandparents, uncles, aunts, nephews, nieces, first cousin, step­
parents and step-children. 
Sub-section 11.9.3 
No pay allowance shall be made for multiple or for simultaneous deaths occurring within 
any four (4) day period. No pay allowance shall be granted in the case where because of 
distance or other cause, the employee does not attend the funeral of the deceased. 
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Section 11.10 Maternity Leave Policy 
1. When an employee becomes pregnant, it is required that she report her condition to 
her commanding officer immediately. 
2 .Once the employee has provided the department with verification of her pregnancy 
from her own doctor, she shall be offered a doctor approved duty assignment within the 
department. 
3. While on a doctor approved duty assignment, the employee will participate in 
department level training or classes that other fire personal are undergoing, as long as 
the class activities do not pose any risk to the employee. 
4. When an employee and her treating physician decide that she can no longer work, the 
member will be allowed to utilize any or all of her accumulated leave to date, including 
sick, vacation, compo and personal days. After all such time has been used, she will be 
able to use the time off specified in FMLA. 
5. After giving birth, or at the termination of the pregnancy, the employee shall be 
returned to her previously held position upon approval from her personal physician. Such 
verification of readiness to work shall be in writing and submitted to the Fire Chief. 
Article 12.0 • Insurance 
Section 12. 1 - Hospitalization 
Effective November 1,2005, the City's Health Insurance Proposal dated 10/21/05 (See 
Attachment) the following terms will govern the administration of the City's Health care program: 
A) For new employees hired on or after 11/1/05: 
1. Effective November 1,2005, the City of Niagara Falls will provide all qualified 
unionized and exempt employees with the Health Care Program contained in Schedule "AU. A 
qualified employee shall be defined as any full time, permanent or provisional employee of the 
City of Niagara Falls in the exempt managerial class, a full time, permanent or provisional 
member of one of the recognized member of the committee, or an elected official. Temporary 
employees are not eligible for health care coverage until the completion of six (6) consecutive 
months of full-time employment with the City. 
2. The program contained in Schedule A is comprised of Health and Hospitalization, 
Vision, Dental, Prescription and Chiropractic benefits and is provided by the City at no cost to 
qualified employees. 
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3. l'Jotwithstanding the provisions contained in paragraph 2 above, qualified employees 
appointed after November 1, 2005 will be responsible for 20% of the monthly premiums for the 
qualified employee's first year of employment with the City. At the commencement of the 
qualified employee's second year of employment with the City, the health care program will be 
provided by the City according to the provisions contained in paragraph "2", Temporary 
employees must complete six (6) consecutive months of full-time employment prior to being 
eligible for health care coverage; the temporary employee then will be responsible for the 20% of 
the premium for one full year once eligible. 
A) The employee's portion of the premium cost of the health care program will be 
deducted through the bi-weekly payroll commencing with the employee's first pay period. 
4. Any qualified employee who is covered by an alternate health insurance program may 
elect to opt out of the City health insurance program. Should the employee opt out of the City 
program, the employee must provide the Department of Human Resources with written proof that 
he/she is enrolled by the other plan. Written documentation generated by an entity sponsoring 
the alternate health plan evidencing the employee's participation in the plant shall constitute 
sufficient proof of enrollment. Upon verification of this information by the City, the employee shall 
be entitled to an amount equal to 50% of the yearly cost (either single plan or family plan, 
depending on which plan the employee qualifies for) of the City program for that employee. This 
amount shall be paid to the employee through the employee's regular bi-weekly pay in a 
proportionate amount throughout the year. Any employee covered under the City health 
insurance program that opts out after January 15t of any calendar year will, upon verification of the 
comparable health insurance plan, be paid a pro-rated amount for that year. Qualified employees 
hired after November 1, 2005 will not be able to opt out of coverage until after completion of one 
full year of employment with the City. 
5. All qualified employees retiring from the City of Niagara Falls, effective November 1, 
2005, will have the above mentioned health care plan provided to them at no cost to the retiree, 
upon the same terms and conditions as those applicable to active employees of the City at the 
time of retirement. Such benefits shall continue until retiree reaches age sixty-five (65), at such 
time the City agrees to provide coverage as provided above supplemental to Medicare. All rights 
of employees who retired prior to July 1, 2005 will not be affected by the terms of this Agreement. 
Section 12.2 - Hospitalization: Retirees 
All employees covered by the terms of this Agreement who retire and, whose years of service in 
the Fire Department of the City of Niagara Falls, New York total 20 years at the time of their retirement 
shall be entitled to group hospitalization and surgical benefits in accordance with the plan provided in 
Section 12.1. 
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Sub-section 12.2.1 
The City and the Union further agree that the City shall be entitled to receive a waiver on 
such benefits as specified in 12.1 above from the retirees in the event the retirees receive 
such coverage from other sources. 
Sub-section 12.2.2 
An employee who has at least thirty (30) years of service including purchased military 
service time up to three (3) years shall have the one time option of electing to receive 
$1,500.00 of life insurance protection or continued participation in the City group 
hospitalization plan. If the retiree elects to take the hospitalization option, he (or she) will 
be required to certify annually on a form provided by the Personnel Department, that he 
is not receiving hospitalization coverage as a result of other employment and in the event 
such certificate is not received, coverage for that year will not be provided. 
Sub-section 12.2.3 
Any Firefighter, who retires due to a service related disability pursuant to General 
Municipal Law Section 207(a), shall be provided with health insurance as provided in 
Section 12.2 of this collective bargaining agreement. 
Section 12.3 - Hospitalization when Sick 
Sub-section 12.3.1 
The City further agrees to provide health insurance benefits for employees on sick leave 
without pay as follows: One month coverage for each year of service up to a maximum 
of twelve (12) months. 
Section 12.4 - Life Insurance 
All employees while in the employ of the City and covered by the terms of this Agreement shall 
be entitled to life insurance the face amount equal to the lowest thousand dollar sum of the salary of said 
employee. The cost of said life insurance shall be paid by the City of Niagara Falls, New York. 
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Sub-section 12.4.1 
All employees retiring at age sixty-two (62) or over with twenty (20) years of City 
employment, the City will provide life insurance protection in the amount of $1 ,500.00. 
Article 13.0 - Uniforms and Equipment 
Section 13.1 - Clothing 
The City agrees that all members of the Bargaining Unit upon appointment, will be provided with 
a dress uniform, to include hat, blouse, trousers, outer garment, shirt, tie and badges, two (2) fatigue 
uniforms and turnout clothing and equipment to include helmet, turn-out coat, boots, spanner and belt, 
two (2) pairs of gloves (winter and summer) and all other protective and occupational equipment required 
by the Fire Chief. 
Sub-section 13.1.1 - Clothing Allowance 
Effective on the date of this award, those personnel currently receiving the annual allowance of 
$700.00 per year pursuant to section 13.1.1 of the agreement, to be used for the purchase and 
maintenance of uniforms. 
Section 13.2 - Replacement 
The City shall maintain its present policy as to replacement of uniforms and related equipment, 
bedding and linen and stoves and refrigerators, which policy shall be changed only after consultation with 
the Association except as provided in Section 3 below. 
Section 13.3 - Uniform Committee 
The parties agree to the formation of a Uniform Committee which shall be comprised of the
 
following members:
 
Fire Chief (Chairman)
 
Officer in charge of Uniforms Disbursement
 
Purchasing Agent
 
Union President
 
One Additional Union Representative
 
Sub-section 13.3.1 
The Uniform Committee shall be responsible for establishing the design of uniforms, for 
preparing detailed specifications for uniforms, for evaluating bids received on uniforms, 
and for the distribution of uniforms to members of the Bargaining Unit. The Committee 
shall also have the authority to delete any replacements above provided or make 
substitution therefore, provided cost of such changes shall not result in expenditures in 
excess of budgeted funds. It is further agreed by the City that the recommendations of 
the Committee to the Chairman be promptly evaluated and acted upon. 
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Section 13.4 - Eyeglasses 
The City shall replace eyeglasses of members of the Bargaining Unit, which are lost or 
damaged while such employees are engaged in fire or other duty related emergency operations. 
Article 14.0 - Tuition Assistance 
Section 14.1 - Program 
The City agrees that in addition to the tuition assistance programs already in effect for the Fire 
Fighter, the following provisions will also be included in the program. 
Sub-section 14.1.1 
The City agrees to pay 100% of the full cost of tuition, books and fees for all members of 
the Bargaining Unit successfully completing job related courses in Fire Science 
Technology or Administration - payment to be made according to the following schedules: 
Sub-section 14.1.2 
One half of all expenses above mentioned upon presentation of evidence of successful 
completion of individual courses. 
Sub-section 14.1.3 
All such expenses previously not reimbursed shall be paid in a lump sum upon 
completion of two (2) years continuous service from date of completion of such courses. 
Sub-section 14.1.4 
To be eligible for benefits under this provision the courses must be approved and 
accredited by the New York State Board of Regents. 
Article 15.0 - Separability 
Section 15.1 - Subject to Laws 
This Agreement and all provisions herein are subject to all applicable laws and in the event any 
provision of this Agreement is held to violate such laws, said provision shall not bind either of the parties, 
but the remainder of this agreement shall continue in full force and effect. 
Article 16.0 - No Strike Provision 
Section 16.1 - Work Stoppage 
The Association shall not engage in a strike or other concerted stoppage of work or slow down 
or cause to instigate, assist or participate in any such strike, concerted stoppage of work or slow down or 
impose an obligation to conduct, assist or participate in any such strike, concerted stoppage or work or 
slow down against the City. 
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Section 16.2 - Filing With Clerk 
The Association shall file with the City Clerk of the City of Niagara Falls, New York, for the 
period of its unchallenged representation status on affirmation of said Association that it does not assert 
the right to strike or the right to participate in any strike, concerted stoppage of work or slow down or that 
it will not cause, instigate, assert or participate in any strike, concerted stoppage of work or slow down 
and that it will not impose an obligation to conduct, assist or participate in any such strike, concerted 
stoppage of work or slow down in strict compliance with the New York State Public Employee's Fair 
Employment Act as shall from time to time be amended. 
Article 17.0 - Required Approval 
Section 17.1 - Provision of Funds 
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds therefore, 
shall not become effective until the appropriate legislative body has given approval. 
Article 18.0 - Duration of Agreement 
Section 18.1 - Dates 
The effective date of this Agreement is January 1, 2004. This agreement shall remain in full 
force and effect until December 31,2007 and from year to year thereafter unless either party serves 
written notice of their desire to amend, modify or terminate this agreement. 
Section 18.2 - Notice to Negotiate 
Notice or intent to negotiate terms and conditions must be served on the City by the Union no 
later than March 31 of the year in which the contract terminates. 
Section 18.3 - Ratification Agreement 
Upon ratification by both parties, the city of Niagara Falls, New York, with consultation with the 
Union, shall prepare a written agreement for signature within 90 days of ratification and provide a printed 
copy of the agreement to each member within 120 days of ratification of both parties, incorporating all the 
terms and conditions of the new agreement, together with all terms and conditions of employment 
incorporated as a result of prior and/or future agreements, court decisions, judgements, orders and 
arbitration decisions. 
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January 1, 2004 - December 31, 2007
 
Contractual Agreement
 
Between
 
The City of Niagara Falls, New York
 
And
 
The Niagara Falls Uniformed Firefighters Association, Local 714
 
AFL-CIO
 
CITY OF NIAGARA FALLS, NEW YORK FIREFIGHTERS ASSOCIATION 
ATTEST: 
Carol Antonucci 
City Clerk 
THIS PAGE INTENTIONALLY LEFT BLANK 
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CITY OF NIAGA...1li FALLS, NEW YOH....T{ 
LABOR RELATIONS CONIlV1ITTEE 
SETTLEMENTAGREEMENT 
UNIFORMED FIREFIGHTERS ASSOCIATION, 
LOCAL 714 
1.	 Term (§18.1): 1/1/04 through 12/31/07. 
2. Base Pay (§7.12): 2004 - 0%, 2005 - 0%, 2006 - 3% and 2007 - 3%. 
", " 3.' Random Drug Testing: Implemented according to the attached procedure. 
4.	 Languag-e Changes: The following amendments, while not substantively altering 
the Collective Bargaining Agreement, update the same to reflect departmental, 
organizational and operational changes affecting the City and the Union: 
A.	 Page 1, paragraph 2: Delete "Fire Apparatus Mechanics';. 
B. Page 1, Article 1, Section 1.1: Delete "Fire Apparatus Mechanics". 
'C. Page 2, Article 4, Section 4.3: Delete section. 
D.	 Page 8, Section 8.5: Delete "Effective Jan. 1991". 
E.	 Page 9, Section 8.9: Delete section. 
••. '1." 
F.	 Page 9, Sub-Section 8.9.1: Amend language to reflect 14 compensation days. 
G.	 Page 9, Section 8.14: Delete fIrst sentence. 
- : ~ . 
H.	 Page 14, Sub-Section 11.2.10: Amend date to "December 18, 1996". 
1.	 Page 19, Section 12.2: Remove "subsequent to January 1, 1981". 
J.	 Page 20, Sub-Section 12.2.3: Delete sub-section. 
K.	 Page 20, Sub-Section 12.2.4: Remove "Firefighters with less than twenty (20) 
years of service, who retire... " and replace with '~ny Firrfighter who 
retires..." 
1.	 Page 22, Section 14.1: Remove the words "Effective January 1, 1975". 
M. Page 15, Section 11.3.1: Insert period after"employment"; delete all language 
thereafter. 
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N. Page 20, Section. 12.3.1: Delete section 
O. Page 21, Sec. 13.1.1: Amend language to reflect $700.00 per year. 
5.	 Work Day and 'Work Week (§7.4): Add following language: "Excham:e of 
Time - Exchange of time among employees shall be allowed YVith the perniission 
of the employees supervisors, provided. that such perniission cannot be 
unreasonable YVithheld and, further, provided that the exchange shall not result in 
overtime or additional compensation being paid to the employee." 
6.	 Bereavement (§11.9.1): Amend language to read as follows: "For purposes of 
determining eligibility for the forgoing benefits, an immediate member of the 
family shall be limited to father or mother, father-in-law or mother-in-law, 
husband ·oi- wife, brother or sister, brother-in-law or sister-in-law, son or daughter, 
son-in-law or daughter-in-law 'or a relative residing within the household of the 
.employee." 
7.	 Ratification of A!lreement (§18.3): Amend language to read as·follows: "Upon 
ratification by both parties, the City, in consultation with the Union, shall prepare 
a written agreement for signature YVithin 90 days of ratification and provide a 
printed copy of the agreement to each member within 120 days of ratification of 
both parties,; incorPbrating all terms· and conditions of the new agreement, 
together YVith all terms and conditions of employment incorporated as a result of 
prior and/or future agreements, court decisions, judgments, orders and arbitration 
decisions." 
Dated: March 9, 2007 
For the City ofNiagara Falls:	 For the Union: 
VI .\ V. 11",-, {1~.j t I! ,{ r-?[J 
Vincenzo V.CAnello, Mayor . 
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A.	 INTRODUCTION 
The City of Niagara Falls, New York (hereinafter, "City") and the Uniformed Firefighters Local 
714, (hereinafter, "Local 714"), hereby agree to the following Random Drug Testing Policy 
(hereinafter, "Policy"). This Policy may not be amended or otherwise modified except by mutual 
agreement between the City and the Local 714. 
B.	 PURPOSE AND SCOPE 
The City acknowledges that all employees have a right to exercise private judgment in matters 
relating to their personal lives. However, preventing the use of illegal drugs or the improper use 
of legal drugs by City Fire Department employees is considered essential to the effectiveness of 
the Fire Department and to the safety of its members and the community. This Policy seeks to 
promote the health, safety and welfare of City Fire Department employees and to enhance the 
safety ofmembers of the general community. It also seeks to identify problems with illegal drugs 
or the improper use of legal drugs if they exist and to provide assistance and treatment through 
an Employee Assistance Program to Fire Department employees that may experience such 
problems. 
The City further acknowledges that this Policy is being implemented only as a preventative 
measure and not in response to any existing problems with drug use by City Fire Department 
employees. 
All Fire Department employees represented by the Local 714 are subject to and expected to 
comply with this Policy. 
C.	 DEFINITIONS 
For the purpose of interpreting and administering this Policy, the following terms or phrases are 
defined to mean: 
1.	 Illegal Drug: means any drug that is not legally obtainable. 
2.	 Legal Drug: means any prescribed drug or over-the-counter drug that has been legally 
obtained. 
3.	 Drug Testing: means the scientific analysis of urine for the purpose of detecting: (l) the 
presence of an illegal drug or (2) a legal drug not legally obtained or being used for a 
purpose other than that for which it was prescribed or manufactured. Drugs that will be 
tested for under this Policy include, but are not limited to, amphetamines, barbiturates, 
benzodiazepines, cocaine metabolite, opiates, marijuana, phencyclidine, methadone, 
methaqualone and propoxyphene. 
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4.	 Prohibited Drug Use: means a condition in which a Fire Department Employee is using 
an illegal drug or using a legal drug not legally obtained or being used for a purpose other 
than that for which it was prescribed or manufactured. 
5.	 Chain of Custody: means mandated procedures to account for the integrity of each urine 
specimen by tracking its handling and storage from the point of collection to its final 
testing and disposition. 
6.	 Neutral Testing Process: means that none of the personnel involved in the collection, 
testing of the urine sample or reporting the results have had any personal or professional 
contact with the Employee being tested that might give rise to even the appearance of 
personal bias against the Employee. 
D.	 POLICY STATEMENT 
No Employee is permitted to engage in any prohibited drug use as defmed in this Policy. 
Employees who believe that they may have a problem with prohibited drug use are encouraged 
to seek professional help through the Employee Assistance Program (hereinafter, "EAP") 
established by this Policy without waiting to be identified through the random testing program. 
Help voluntarily sought in this manner will be treated as strictly private and confidential. 
Employees taking prescribed drugs or using over-the-counter medication that have any doubt 
about their ability to perfonn their duties should consult with their doctor and, if necessary, 
discuss alternative work options with their supervisor. However, under no circumstances will the 
legal use oflegally obtained drugs be considered a violation of this Policy. 
E.	 AVAILABILITY OF HELP AND FINANCIAL ASSISTANCE 
There are a wide range of professional support programs available for individuals experiencing 
drug related problems and the City is committed to providing all reasonable rehabilitation 
support through these channels for Fire Department employees subject to this Policy. 
Any Employee wishing to avail himselfi'herself ofprofessional support should approach the 
City's EAP Coordinator. 
The type of rehabilitation offered by EAP will include but not be limited to: 
1.	 Assessment of current personal situation and future needs; 
2.	 Referral to inpatient or outpatient center; 
3.	 After care and relapse prevention counseling; 
4.	 Introduction to support groups. 
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F.	 AMNESTY 
The City recognizes that employees may be reluctant to admit they have a problem with 
prohibited drug use and seek help for such problem for fear of the possibility that adverse 
employment action will be taken against them. However, the City also recognizes that it is in the 
interests of the community, the Fire Department and its members to take all reasonable steps to 
rehabilitate employees experiencing problems with prohibited drug use. Accordingly, under the 
terms of this Policy, no adverse employment action will be initiated by the City against any 
Employee who, prior to testing positive in a random drug test, voluntarily seeks assistance from 
the EAP for problems with prohibited drug use. 
The Employee will comply with the EAP Procedure set forth in Section H below. 
Fire Department Employees who choose not to voluntarily seek help and who subsequently test 
positive for prohibited drug use when subjected to a random drug test will be subject to the 
following procedure. 
G.	 EMPLOYEES WHO TEST POSITIVE FOR PROHffiITED DRUGS 
In the event of a positive test result, the testing facility will send a Confidential Report to the 
City's Director of Human Resources and the President of the Local 714 containing the following 
information: 
1.	 Documentation that the testing facility is certified andlor licensed by the SAMHSA and 
NYSDOH or otherwise as required by applicable law. 
2.	 Documentation that all personnel involved in the collection, testing of the urine sample 
andlor reporting of the results are properly licensed and certified as required by this 
Policy and applicable law. 
3.	 Documentation verifying proper chain of custody and testing procedures as defined 
herein and as required by applicable law. 
4.	 Documentation showing the testing conducted and the results thereof. 
5.	 Any other information required by applicable law to be included in a drug testing
 
litigation report.
 
An Employee whose drug test is reported positive will be offered the opportunity to: 
1.	 Obtain and independently test, at the employee's expense, the remaining portion of the 
urine specimen that yielded the positive result, and 
2.	 Obtain the written test result and submit it to an independent medical review at the 
employee's expense. 
The Employee may use the City's medical benefits, to the extent that coverage may apply, for 
meeting the costs 0 f (1) and (2). 
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If the Employee questions the results of the test, upon receipt of the lab report and the results of 
any independent test conducted, the affected Employee, the President of the Local 714 and the 
City's Director of Human Resources will meet to review the matter. The purpose of the meeting 
will be to determine whether there was a valid positive test or whether the positive finding could 
have resulted from some cause other than prohibited drug use. 
At this meeting, the President of the Local 714, the City's Director of Human Resources and the 
affected Employee will attempt to resolve the matter informally. If they cannot resolve the matter 
informally, the affected Employee may elect to pursue the EAP Procedure set forth in Section H 
below. If the Employee elects to pursue this EAP procedure, the City agrees not to commence a 
proceeding under Section 72 or Section 75 of the New York State Civil Service Law provided 
the Employee complies with the requirements of the procedure. If the Employee elects not to 
pursue this EAP procedure, the City may commence a proceeding under Section 72 or Section 75 
of the New York State Civil Service Law as it deems appropriate. 
Should the Employee fail to comply with the requirements of the EAP Procedure or test positive 
again after successfully completing that procedure, the City will not be foreclosed from 
commencing a proceeding under Section 72 or Section 75 of the New York State Civil Service 
Law as it deems appropriate. 
H.	 EAP PROCEDURE: 
1.	 The Employee will enter the rehabilitation program recommended by the EAP Program 
Coordinator provided for under this Policy. 
2.	 Ifdetermined to be necessary by the rehabilitation program, the Employee will be placed 
on a medical or FMLA (if eligible) leave of absence. The Employee will remain on 
medical leave until released by the rehabilitation program to return to work. 
3.	 During the period of the medical leave of absence, the employee will be permitted but not 
required to use accumulated personal leave, sick leave and vacation time. If such time is 
used and exhausted, the Employee will not receive further payment from the City until 
the employee returns to work except as otherwise may be required by the collective 
bargaining agreement and/or applicable law. 
4.	 All benefits will be administered in accordance with the City's current leave policy to the 
extent not inconsistent with the collective bargaining agreement and/or applicable law. 
5.	 The employee must comply with all EAP requirements and regularly attend and 
meaningfully participate in all scheduled EAP appointments. 
6.	 The employee will sign any and all releases required by the rehabilitation program. The 
employee will also sign any and all releases necessary so that the City of Niagara Falls 
may monitor treatment progress but the only information provided will relate to 
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compliance issues. Specific details relating to personal counseling, advice and treatment 
will not be disclosed. 
7.	 The employee is responsible for any and all out of pocket costs associated with 
rehabilitation not covered by the employee's health insurance through the City of Niagara 
Falls. 
Upon return from leave, any appointment relative to rehabilitation should be scheduled after 
work hours, as practicable. Any appointment that is scheduled during regular work must be 
preapproved by the Department Head and the employee will be required to use their own 
accumulated time for such appointments. 
Upon successful completion of the EAP Procedure, the Employee will be subject to testing at 
anytime for a period of six months. 
1.	 A POSITIVE DRUG TEST RESULT 
The determination that an Employee is engaging in prohibited drug use can be established only 
by a competent professional opinion based upon a scientifically valid test (including both an 
appropriate screening and confirmation test) conducted by a SAMHSA and NYSDOH certified 
laboratory with properly licensed and certified personnel. The positive drug test result must meet 
the requirements of a "Neutral Testing Process" as that phrase is defined herein. If either the 
la1Joratory andlor personnel are not properly certified or the test does not meet the requirements 
for a neutral testing process as defined herein, the test results are invalid, may not be used in any 
way by the City and must be deleted from the employee's record. 
Where a test result is positive, the testing process must include an evaluation by testing facility 
personnel as to whether that positive result may be explained by any factors or circumstances 
other than prohibited drug use as defined in this Policy. Where a test is positive but it is 
ultimately determined that the Employee was not engaging in prohibited drug use as defined in 
this Policy, the result will be recorded as negative test for the purpose of administering this 
Policy. 
J.	 RANDOM DRUG TESTING 
This Random Drug Testing Policy requires any Fire Department Employee who is on duty and 
who is selected for testing in accordance with the provisions oftms Policy to provide a sample of 
their urine for the purpose of testing for the presence of prohibited drugs. 
Random drug testing may be conducted on a 24 hour, seven day a week basis. However, 
employees will only be asked to submit to a test while on duty. Employees to be tested will be 
randomly chosen using a computer program to generate a random list of employee numbers. 
Employees will be identified by employee number only and not by name. Collection will take 
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place at a location chosen by the City. The City may conduct up to four (4) tests per year and 
may test up to 20% of bargaining unit members during each test. 
The Local 714 President or hislher designee will be notified of the demand for a random drug 
test at the same time that the affected Employee is notified. 
The City is responsible for all the costs associated with such testing and the Employee will be 
paid hislher normal pay and benefits for any time spent conducting the test or traveling to or 
from the site of the test. 
K.	 REFUSAL 
Subject to the provisions of Section 75 of the New York State Civil Service Law, a refusal to 
submit to a random drug test may lead to disciplinary action by the City up to and including 
termination of employment. In addition to an outright refusal, other behaviors that may be 
considered a refusal include: 
1.	 Leaving the test site without completing the test; 
2.	 Attempting to adulterate the specimen or collection procedure, and 
3.	 Not reporting to the collection site in the time allotted unless the Employee was unable to 
report in the time allotted due to circumstances beyond his or her control. 
L.	 CONFIDENTIALITY GUARANTEE 
All information concerning the implementation and/or administration of this Policy will be 
protected by the City as confidential unless authorized in writing by the affected Employee or as 
may otherwise be required by law. Confidentiality will be maintained by limiting access of the 
test results to the program administrator and the medical review Employee via secure Internet 
connection. The City is responsible to maintain the confidentiality of all drug testing results 
whether stored in a conventional format on paper or in electronic format. 
All referrals to EAP will be treated in strict accordance with the confidentiality provisions of this 
Policy and applicable law. EAP Counselors will not disclose information about employees 
without their express consent, except in cases where disclosure is required by law. In such cases, 
the only information provided will relate to compliance issues. Specific details relating to 
personal counseling, advice and treatment will not be disclosed. 
M.	 TRAINING 
Upon the implementation of this Policy, the City will provide in-service training to all employees 
subject to this policy concerning the implementation and administration of this policy. 
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"UW: lIew n1res aner J/Ul: WAGE SCHEDULE C 
1st step - 0.0 CITY OF NIAGARA FALLS, NEW YORK 
2nd step - 0.1 FIREFIGHTER'S ASSOCIATION 
EFFECTIVE 1/1/06 - 12/31/06 
1ST STEP '" 1. 2ND STEP '" 2. 3RD STEP '" 3. 
GRADE 3A (35 HRS) NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .0 41300.25 22.6924 42255.36 23.2172 42946.34 23.5969 
WITH 5 YR. LONG. .1 41954.67 23.0520 42911.09 23.5775 45291.42 24.8854 
WITH 10 YR. LONG..2 42494.00 23.3483 43446.85 23.8719 45870.69 25.2037 
WITH 15 YR. LONG..3 43159.10 23.7138 44118.71 24.2411 46562.47 25.5838 
WITH 20 YR. LONG. .4 43830.40 24.0826 44787.01 24.6082 47254.45 25.9640 
WITH 25 YR. LONG..5 44496.82 24.4488 45453.99 24.9747 47949.47 26.3459 
WITH 30 YR. LONG. .6 45073.07 24.7654 46033.99 25.2934 48550.68 26.6762 
~Firefighter - 35 HRS (8411) - Firefighters assigned to the Fire Prevention Bureau receive additional $1900 per year. 
ENTRY LEVEL FIREFIGHTER 36658.82 17.6244 40344.14 19.3962 
AFT 3/01 (JOB CLASS 8412) 
GRADE 3B (40 HRS) WITH SHIF ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .0 42122.37 20.2511 43075.95 20.7096 44763.09 21.5207 
WITH 5 YR. LONG. .1 42776.02 20.5654 43732.17 21.0251 47157.36 22.6718 
WITH 10 YR. LONG. .2 43314.83 20.8244 44267.77 21.2826 47767.36 22.9651 r;J; 
WITH 15 YR. LONG. .3 43980.26 21.1444 44940.27 21.6059 48474.09 23.3049 
WITH 20 YR. LONG. .4 44651.26 21.4670 45608.48 21.9272 49182.37 i3.6454 
WITH 25 YR. LONG. .5 45318.62 21.7878 46274.55 22.2474 49892.17 23.9866 
WITH 30 YR. LONG. .6 45894.28 22.0646 46855.36 22.5266 50507.83 24.2826 
*"Firefighter - 40 HRS (8410) 
** Firefighter assigned as Scott Air Mechanic receives additional $1500 per year 
GRADE 3C (40 HRS) NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .0 37817.22 18.1814 38692.60 18.6022 39326.11 18.9068 
WITH 5 YR. LONG. .1 38303.97 18.4154 39180.21 18.8366 42353.43 20.3622 
WITH 10 YR. LONG. .2 39168.00 18.8308 40041.24 19.2506 43306.31 20.8203 
WITH 15 YR. LONG. .3 39655.40 19.0651 40534.64 19.4878 43825.23 21.0698 
WITH 20 YR. LONG. .4 40147.93 19.3019 41024.60 19.7234 44344.59 21.3195 
WITH 25 YR. LONG. .5 40635.33 19.5362 41512.86 19.9581 44866.36 21.5704 
WITH 30 YR. LONG. .6 41057.81 19.7393 41936.62 20.1618 45318.00 21.7875 
-Fire Alarm Operator (8290) 
Firefighters Association: 1/1/06
- Fire Alarm Operator assigned as Operator-In-Charge receives additional $1500 per year 
- 12131/06 
711212007 
1ST STEP = 1. 2ND STEP = 2. 3RD STEP = 3. 
GRADE 4 (40 HRS) WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG..5 
WITH 30 YR. LONG. .6 
ANNUAL 
43070.81 
43648.19 
44181.86 
44856.07 
45524.29 
46190.57 
46770.95 
HOURLY 
20.7071 
20.9847 
21.2413 
21.5654 
21.8867 
22.2070 
22.4860 
ANNUAL 
43944.05 
44410.88 
44984.83 
45656.47 
46326.19 
46989.90 
47566.21 
HOURLY 
21.1269 
21.3514 
21.6273 
21.9502 
22.2722 
22.5913 
22.8684 
ANNUAL 
44791.37 
45334.04 
45906.06 
46573.85 
47244.42 
47911.35 
48488.72 
HOURLY 
21.5343 
21.7952 
22.0702 
22.3913 
22.7137 
23.0343 
23.3119 
(NONE) 
GRADE 5 (40 HRS) WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
41937.45 
42426.40 
43290.29 
43777.69 
44270.23 
44757.62 
45180.10 
20.1622 
20.3973 
20.8126 
21.0470 
21.2838 
21.5181 
21.7212 
42814.89 
43302.50 
44163.53 
44656.93 
45146.90 
45635.15 
46058.91 
20.5841 
20.8185 
21.2325 
21.4697 
21.7052 
21.9400 
22.1437 
43448.41 
46475.52 
47428.61 
47947.53 
48466.68 
48988.86 
49440.08 
20.8887 
22;3440 
22.8022 
23.0517 
23.3013 
23.5523 
23.7693 
II) 
M 
Firefighters Association: 1/1106 
- 12131/06 
7/12/2007 
II\JL'l;;. II'lJVV IIIIC;:' CULCI ~/U I. VVA~I::. ~l,;HcUULc {,; 
1st step - 0.0 CITY OF NIAGARA FALLS, NEW YORK 
2nd step - 0.1 FIREFIGHTER'S ASSOCIATION 
EFFECTIVE 1/1107 - 12/31/07 
1ST STEP =1. 2ND STEP =2.. 3RD STEP =3. 
GRADE 3A (35 HRS) NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .0 42539.26 23.3732 43523.02 23.9137 44234.73 24.3048 
WITH 5 YR. LONG. .1 43213.31 23.7436 44198.43 24.2848 46650.30 25.6320 
WITH 10 YR. LONG. .2 43768.63 24.0487 44750.26 24.5881 47246.81 25.9598 
WITH 15 YR. LONG. .3 44453.88 24.4252 45442.27 24.9683 47959.34 26.3513 
WITH 20 YR. LONG. .4 45145.31 24.8051 46130.43 25.3464 48672.09 26.7429 
WITH 25 YR. LONG. .5 45831.72 25.1823 46817.43 25.7239 49388.14 27.1363 
WITH 30 YR. LONG. .6 46425.26 25.5084 47415.01 26.0522 50007.20 27.4765 
"Firefighter - 35 HRS (8411) " Firefighters assigned to the Fire Prevention Bureau receive additional $1900 per year. 
ENTRY LEVEL FIREFIGHTER 37758.38 18.1531 41554.46 19.9781 
AFT 3101 (JOB CLASS 8412) 
GRADE 3B (40 HRS) WITH SHIF ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .0 43385.83 20.8586 44368.23 21.3309 46105.98 22.1663 
WITH 5 YR. LONG. .1 44059.30 21.1824 45044.34 21.6559 48572.08 23.3520 
WITH 10 YR. LONG. .2 44614.07 21.4491 45595.80 21.9211 49200.59 23.6541 
WITH 15 YR. LONG. .3 45299.67 21.7787 46288.48 22.2541 49928.32 24.0040 
toWITH 20 YR. LONG. .4 45990.80 22.1110 46976.74 22.5850 50658.05 24.3548 (Y) 
WITH 25 YR. LONG. .5 46678.17 22.4414 47662.79 22.9148 51388.94 24.7062 
WITH 30 YR. LONG. .6 47271.11 22.7265 48261.02 23.2024 52023.06 25.0111 
HFirefighter - 40 HRS (8410) 
.. Firefighter assigned as Scott Air Mechanic receives additional $1500 per year 
GRADE 3C (40 HRS) NO SHIFT ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .0 38951.73 18.7268 39853.38 19.1603 40505.89 19.4740 
WITH 5 YR. LONG. .1 39453.30 18.9679 40355.62 19.4017 43624.02 20.9731 
WITH 10 YR. LONG. .2 40343.04 19.3957 41242.48 19.8281 44605.29 21.4449 
WITH 15 YR. LONG..3 40845.27 19.6371 41750.68 20.0724 45139.99 21.7019 
WITH 20 YR. LONG. .4 41352.58 19.8810 42255.34 20.3151 45674.92 21.9591 
WITH 25 YR. LONG. .5 41854.39 20.1223 42758.24 20.5568 46212.36 22.2175 
WITH 3D YR. LONG. .6 42289.54 20.3315 43194.72 20.7667 46677.53 22.4411 
*Fire Alarm Operator (8290) 
Firefighters Association: 1/1/07
" Fire Alarm Operator assigned as Operator-In-Charge receives additional $1500 per year 
- 12/31/07
7/12/2007 
1ST STEP =1. 2ND STEP =2. 3RD STEP =3. 
GRADE 4 (40 HRS) WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
ANNUAL 
44362.93 
44957.63 
45507.31 
46201.75 
46890.01 
47576.29 
48174.08 
HOURLY 
21.3283 
21.6142 
21.8785 
22.2124 
22.5433 
22.8732 
23.1606 
ANNUAL 
45262.37 
45743.21 
46334.37 
47026.17 
47715.97 
48399.60 
48993.19 
HOURLY 
21.7608 
21.9919 
22.2761 
22.6087 
22.9404 
23.2690 
23.5544 
ANNUAL 
46135.11 
46694.06 
47283.24 
47971.06 
48661.75 
49348.69 
49943.39 
HOURLY 
22.1803 
22.4491 
22.7323 
23.0630 
23.3951 
23.7253 
24.0112 
(NONE) 
GRADE 5 (40 HRS) WITH SHIFT 
NORMAL INCREMENT .0 
WITH 5 YR. LONG. .1 
WITH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
WITH 30 YR. LONG. .6 
43195.57 
43699.19 
44589.00 
45091.02 
45598.33 
46100.35 
46535.51 
20.7671 
21.0092 
21.4370 
21.6784 
21.9223 
22.1636 
22.3728 
44099.34 
44601.58 
45488.44 
45996.64 
46501.30 
47004.20 
47440.68 
21.2016 
21.4431 
21.8694 
22.1138 
22.3564 
22.5982 
22.8080 
44751.86 
47869.78 
48851,46 
49385.96 
49920.68 
50458.53 
50923.28 
21.5153 
23.0143 
23.4863 
23.7432 
24.0003 
24.2589 
24.4823 
bl 
Firefighters Association: 1/1107 
- 12131/07 
7/12/2007 
Schedule A 
GRIEVANCE PROCEDURE FOR CITY OF NIAGARA FALLS
 
FIRE DEPARTMENT EMPLOYEES
 
SECTION 1. DECLARATION OF POLICY 
The purpose of this Grievance Procedure is to provide an orderly process whereby the 
members of the Fire Department of the City of Niagara Falls may equitable and expeditiously settle any 
difference or grievances that may arise in the course of their employment, free from coercion, restraint, 
interference, discrimination or reprisal. The provisions contained herein shall liberally be construed for 
the accomplishment of these objectives. 
SECTION 2. DEFINITIONS 
As used herein, the following terms have the following meaning: 
a. "City" means the City of Niagara Falls. 
b. "Employee" shall mean any person who is a member of the Firemen 
Bargaining Unit as the same is defined in the contract between the City 
of Niagara Falls, New York and the Niagara Falls Uniformed Firefighters 
Association, AFL-CIO LOCAL 714. 
c. "Superiors" means persons regardless of title, who are assigned to 
exercise any level of supervisory responsibility over City employees. 
d. "Committee" means the Labor Relations Committee, as established 
by resolution of the City Council dated February 3, 1964 and amended 
February 1, 1965, or as otherwise designated by City Council. 
e. "Decision" means the written disposition and determination of a 
grievance by the Labor Relations Committee and/or Arbitrators. 
f. "Days" shall mean all days other than Saturday, Sunday and legal 
holidays. Sunday, Saturday and legal holidays shall be excluded in 
computing the number of days within which action must be taken or 
notice given within the terms of this procedure. 
g. "Representative" shall mean any person, persons or group selected 
by the employee to stand or act for said employee. 
h.	 "Grievance" shall include all claimed violations of any contract 
existing between the City of Niagara Falls and the employees 
covered by this agreement and in addition shall include all claimed 
violations, misinterpretations, equitable application of the existing 
written rules, procedures, regulations, administrative orders or work 
rules of the City of Niagara Falls, New York or department or agency 
thereof, all of which relate or involve employee health or safety, 
physical facilities, materials or equipment furnished to employee's or 
supervision employees, including matters involving employee's rates 
of compensation, retirement benefits, and disciplinary proceedings 
where the consideration of such would not be contrary to any law, 
rules or regulation having the force and effect of law. 
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SECTION 3. BASIC STANDARDS AND PRINCIPLES 
All grievances shall be presented within 180 calendar days from the date the cause of the 
grievance occurs. In those instances where the nature of the grievance is such that it cannot be readily 
known the grievance shall be filed within one (1) year from the date the grievance occurs. Unless the 
grievance is filed in accordance with the time limitations of this section it shall not be entitled to 
consideration under this procedure. 
It is understood and agreed that all grievances that may have occurred prior to January 1, 1969 
may be filed at any time prior to June 30, 1969. If the same are not filed, they shall not be considered. 
Every employee shall have the right to present his grievance in accordance with the procedures 
provided herein, free from interference, coercion, restraint, discrimination or reprisal, and shall have the 
right to be represented at all stages thereof. 
It shall be fundamental responsibility of persons in supervisory capacity at all levels, 
commensurate with the authority delegated to them by their superiors, promptly to consider and take 
appropriate action upon grievances presented to them by employees under their supervision. To such 
extent as is practicable, appropriate authority is hereby delegated to such persons with supervisory duties 
to take such steps as may be necessary to give effect to the provisions prescribed herein. 
It shall be the responsibility of the head of appropriate department of agency of the City of 
Niagara Falls to take such steps as may be necessary to give effect to the provisions prescribed herein. 
SECTION 4. PROCEDURE 
A three-stage grievance procedure with a right of arbitration for employees of the City of 
Niagara Falls is hereby established as follows: 
A. First Stage 
The first procedural stage shall consist of the employee's presentation of his grievance to his 
immediate superior who shall to such extent as he may deem appropriate consult in turn with his 
superiors. A statement of grievance at this stage shall be presented on a written form stating the nature 
of the grievance and the date submitted and shall be receipted by the employee's superior. The 
discussion and resolution of the grievance at the first stage shall be on an oral and informal basis. 
However, the action taken at this stage shall be in writing, which writing shall contain the date such action 
is taken. If such grievance is not satisfactorily resolved at this first stage within three (3) business days 
from the date of submission, the aggrieved employee may proceed to the second stage. 
B. Second Stage 
The second procedural stage shall consist of a request by the aggrieved employee for a review 
and determination of his grievance, by the head of the department concerned or his designee. In such 
case, the aggrieved employee and his immediate superior shall each submit to the head of the 
department concerned or his designee, within three (3) business days of the date of the action taken in 
the first stage, a written statement setting forth the specific nature of the grievance and the facts relating 
thereto. Such statement shall be made upon a form numbered and supplied by the Personnel 
Department of the City of Niagara Falls. Upon receipt of the statement of grievance, the department head 
concerned or his designee shall, at the request of the employee. hold an informal hearing at which the 
employee and/or his representative shall appear and present oral and written statements or 
recommendations. 
The final determination of the second stage of such grievance proceeding shall be made by the 
head of the department or his designee within five (5) business days from the date of submission to him 
of said grievance. The decision shall be made in writing and communicated to the employee presenting 
the grievance and to the employee's representative if any, and a copy of the decision shall be submitted 
to the chairman of the Labor Relations Committee. If such grievance is not satisfactorily resolved at the 
second stage within five (5) business days from the date of submission, such employee may proceed to 
the third stage. 39 
C. Third Stage 
The third procedural stage shall consist of a request by the aggrieved employee for a review 
and determination of his grievance by the Labor Relations Committee. In such a case, the aggrieved 
employee shall submit his request to the Labor Relations Committee within ten (10) days from the date of 
the determination of the department head. The department head upon notice, shall forward all papers 
filed pursuant to said grievance to the Labor Relations Committee. The Labor Relations Committee shall 
promptly consider all grievances properly presented to it. The committee in its discretion may conduct a 
formal hearing under oath or otherwise, taking testimony of the parties and their witnesses, receiving 
documents or other papers submitted to it, issue subpoenas and establish rules for the conduct of the 
hearings not inconsistent with this grievance procedure. Such hearing shall be scheduled within five (5) 
business days of submission to stage 3. 
The Labor Relations Committee shall make its determination of the grievance and shall render 
its decision in writing within ten (10) business days from the conclusion of the grievance hearing. The 
decision shall be filed with the City Administrator and a copy shall be filed in the office of the Personnel 
Department of the City of Niagara Falls, which copy shall be open to inspection to all parties with an 
interest therein. Copies of the decision shall be sent to all persons directly concerned and affected by it. 
If such grievance is not satisfactorily resolved at the third stage within ten (10) business days, 
such employee may proceed to arbitration. 
D. Arbitration 
All grievances which are not amicably settled as provided for in Section A, Band C of this 
grievance procedure shall, upon the written demand of either of the parties hereto, be submitted to 
arbitration. The arbitrator shall be selected as soon as practicable after written notice demanding the 
appointment of said arbitrator by either of the parties hereto, which demand must be made within five (5) 
days of the date of the Labor Relations Committee's decision. Said arbitrator shall be selected by mutual 
agreement from names supplied by P.E.R.B. In the event of failure to select said arbitrator either or both 
of the parties of this agreement may petition a JUdge of the Supreme Court of the Eighth Judicial District 
of the State of New York who shall appoint such arbitrator. The decision of the arbitrator thus selected, 
shall be binding upon both parties to this agreement when the same is in accordance with law and has 
been made in writing and a copy filed with the employee and his collective bargaining representative and 
with the Labor Relations Committee of the City of Niagara Falls, and shall be considered as a final 
determination of the question or questions of fact submitted to arbitration. Both parties hereto shall divide 
the expenses and fees of the arbitrator selected. 
SECTION 5. MEETINGS 
All meetings called or scheduled pursuant to a stated grievance shall whenever practicable, be 
scheduled between the hours of 9:00 and 5:00, Monday through Friday, of any work week. Any 
employee scheduled to work when a meeting is scheduled, shall continue to receive normal 
compensation notwithstanding his attendance at said meeting. 
SECTION 6. UNION ATTENDANCE 
The union of employees association representing the employee involved in any grievance 
proceeding shall have the right to attend all proceedings conducted pursuant to this grievance procedure, 
subsequent to the first proceeding as contained herein in SUbparagraph A of Section 4. 
SECTION 7. CLASS GRIEVANCE 
The Firefighter's Association may submit a so-called "class" grievance i.e., one involving a 
matter of general effect on the memberships, provided there is at least one specific instance of action by 
the City resulting in an alleged violation of the contract. 
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.SPECIAL PR:UECTS 
MEMORANDUM OF AGREEMENT 
WHEREAS, the City of Niagara Falls Fire Department presently has 
a substantial number of firefighters who are, or will soon be, 
eligible for retirement under the New York State Retirement System 
and, 
WHEREAS, the City of Niagara Falls desires to avoid a substantia] 
loss of many skilled and qualified firefighters with their extensive 
experience, 'and 
WHEREAS, the city of Niagara Falls wishes to negotiate separate 
agreements with certain of its employees, members of the Niagara Falls 
uniformed Firefighters Assocaition Local 714 in order to facilitate a 
gradual replacement of experienced firefighters, and 
WHEREAS, the City of Niagara Falls and Niagara Falls Uniformed 
Firefighters Association Local 714 have met and negotiated these 
proposals, the parties do hereby agree as follows: 
1.	 The Union agrees that the City of Niagara Falls 
may, with permission from the Union Bargaining 
Unit, nego~iate separate agreements with members 
of the'Niagara ralls Firefighters Association 
Local 714, regardirtg salaries and amending Article 
8 of the current collective agreement and the . 
appl~cable attached schedules. 
2.	 The parties agree that any such separate agreement
 
is limited to salary increases negotiated by the
 
employee and the city of Niagara Falls to continue
 
his employment Quring the employer's gradual
 
. recruitment and replacement of firefighters. 
3.	 The parties agree that any such separate agreement
 
must contain notification that each party
 
understands that such agreements are irrevocable.
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. AGREEHENT BETWEEN THE CITY OF NIAGARA fALLS 
NEW YORK,AND , MEHBER OF NIAGARA 
FALLS FIRE UNIFORMED FIREFIGHTERS ASSOCIATION 
LOCAL 714 
The City of Niagara ralls and ----~--__------ --I herein 
after referred to as IIFire.fighter'l or lithe Firefighter ll agree asI 
follows: 
1. The Firefighter agrees to participate in II Special Proj eets 
for the purpose of assisting in the development of programs to enh 
the Dperation of the Fire Department, and safety of the City of the 
period of to IISpeeial 
Projects ll shall include programs such as, but not limited to: 
a. Adopt a Hydrant Program 
b: Home Fire Drill Program 
c. Home Smoke Detector Program 
d. Firefighters' Training program 
. . 
2. The Cit~ of Niagar~ ralls agrees to provide:remuneration 1_ 
the aforementioned services by' increasing the Firefighter salary. 
By in 198__ and 
By in 198__ and 
3. In order to a~sist the emp16yer, the Firefighter agrees to 
defer retirement for a per-iod of at least from the date of 
the execution of this agreement. At least gO·days prior to the 
expiration of this agreement, the .Firefighter agrees to give the 
employer notice of his intention to retire. 
4. The parties agree this agreement is irrevocable for its
 
duration and shall terminate on the date specified in item #2.
 
·5. A participant who doe·s not perform the specifications of the 
IISpecial Projects" by the Fire Chief and may be subject to a penalty. 
The penalty shall be determined by the Fire Chief with the approval of 
the City Administrator .. 
6. The parties agree this separate agreement shall be 
considered an amendment to the collective agreement between the 
Niagara Falls Uniformed Firefighters Association, Local 714 and the 
employer as it applies to the firefighters. All other contractual 
agreements will remain in effect. Notice of this agreement and a c~.~ 
of this agr~em8nt shall be prOVided by the Firefighter to the Niagara 
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falls Uniform Firefighters Association, Local 714 upon its executior 
by the Firefighter. 
firefighter's signature 
Signature for President of Niagarc 
Falls Uniformed Firefighters 
Association, Local 714 ­
acknowledge permission to negotiat 
a separate agreement with bargain­
ing' unit member 
City	 of Niagara Falls, New York 
TO:	 _ 
Breakdown of remuneration to be added. to base salary fo~ service! 
rendered in Special Projects prog~am of the Firefighters, Local 714.' 
. . 
, , 
: Total amount to' be divid'ed for	 . as follows: 
.First, .. start.	 End. -'-- _ 
Tot al amount,	 _ 
This	 amount, _ to be added to bi-weekly
checks for	 -;:pay periods. 
\ 
Second. _ start End	 _ 
Total amount	 __ 
This	 amount _ to be added to bi-weekly
checks for _____________----:p ay pe r i ods. 
cc:	 Mark R. Palesh, City Administrator 
Fire Chief Carmen Morreale' 
David A. Fabrizio, Labor Relations specialist 
Kay Elias 
James Ingrasci 
Cost Budget Division 
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SCHEDULE "e" 
RETIREMENT INCENTIVES 
Firefighters who elect to retire during the period commencing 
January I, 1990 and March 31, 1990, the City will compensate them with 
one (1) week's pay for every two (2) years of service. 
Firefighters who elect to retire during the period commencing 
January 1, 1991 and March 31, 1991, the City will compensate them with 
one (1) weekls pay for every two (2) years of service. 
No more than five .(5) firefighters will be permitted to 
participate in this program in a given year. Host senior firefighters 
will have first opportunity. 
In order to help defray the cost of this program the entry level 
firefighters salary schedule will be reduced by $3000.00 for year 1, 
$2000 for year 2 and 10;00 for year 3. 
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MEMORANPUM OF AGREEMENT BETWEEN THE 
CITY OF NIAGARA FALLS, NEW YORK AND 
,AN EMPLOYEE 
OF THE NIAGARA FALLS FIREFIGHTERS 
LOCAL 714 
Pursuant to the prOV1S1ons of Section 12.2 of the collective 
bargaining agreement between the City of Niagara Falls and the Niaga 
Falls Uniformed Firefighters Association, Local 714, the City of 
Niagara Falls and , a Firefighter and member ( 
Local 714 agree as follows: 
The Firefighter agrees to surrender 80% of his unused accumulate 
sick leave upon retirement and waives, any claim to compensation 
therefore. 
, The City agrees to provide the Firefighter and his family with 
the medical insurance benefits specified in section 1,2.1 of the 
current collective agreement, without any cost to the Firefigher or 
his ' family. The ,provi'sions of Section 12.1 of thecu'rrent collective 
agreement shall be and are incorp~rted herein as if they were fully 
set forth.' : 
" 
This agreement shall be considered a separate agreement entered 
into by the Firefighter and the City and the Association and shall be 
enforceable by the Firefighter of the Association. 
Firefighter's signature 
Sworn to before me this __ 
day of 198_.: 
'Not~ry Public 
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...... - -_.._--_.. _. --_. ----------- .._- .-.. _-_. _.. ~._-_._~_._._---_._--
:MEMO~'TI1JlVI OF UN'TIERSTAN'TIING 
CITY OF NIAGARA FALLS 
LABOR MANAGEMENT HEALTH CARE COMMITTEE 
The City of Niagara Falls Labor Management Health Care Committee was fomied in 2004 
for the purpose of uniting both Labor and Management in an attempt to reduce the City's health care 
costs and also to strengthen the health care available to its employees. This committee is comprised 
of members of the City Administration, the Niagara County Building Trades, the United 
Steelworkers of America, Local 9434 (Units 00 and 02), the Niagara Falls Fire Department Officers 
. As.sQciation, Uniformed Fire:fight~rs __Local 714, the Niagara Falls Police Captains and Lieutenants 
Association and the Niagara Falls Police Club. The committee met several times throughout 2004 
and into 2005 and created a health care program which provide~ comprehensive and improved 
coverage .for all qualified City employees while at the same time providing the City with enhanced 
financial stability due to the program's lower cost. 
The following terms 'Will govern the administration of the City's health care program: 
1. Effective November 1, 2005, the City of Niagara Falls 'Will provide all qualified 
unionized and exempt employees with the Health Care Program contained in Sche~ule "A". A 
qualified employee shall be defined as any full time, permanent or provisional employee of the 
City of Niagara Falls in the exempt managerial class, a full time, permanent or provisional 
member of one of the' recognized member bargaining units of the committee, or an elected 
official. Temporary employees are not eligible for health care coverage until completion of six 
(6) consecutive months of full-time employment with the City. 
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2. The program contained in Schedule A is comprised ofHealth and Hospitalization, 
Vision, Dental, Prescription and Chiropractic benefits and is provided by the City at no cost to 
qualified employees. 
3. Notwithstan~g the proVlsIons contained in paragraph 2 above; qualified' 
employees appointed after November 1, 2005 will be responsible for 20% of the monthly 
'premiums for the qualified employee's first year of employment with the City. At the 
commencement of the qualified employee's second year of employment \Vith the City, the health 
care program will be provided by th,e, City according to the provisions contained in paragraph 
"2". Temporary employees must complete six (6) consecutive months of full-time employment 
prior to being e1iiible for health care coverage; the temporary employee then will be responsible 
for th~' 20% of the premium for one full ye~-once eligible 
A). The employee's portion of the premium cost of the health care program 
will be deducted through the bi-weekly payroll commencing with the employee's first pay 
period. 
4.' Any qualified employee who is covered by an'alternate health insurance program 
may elect to opt out of the City health insurance program. Should the employee opt out of the 
City program, the employee must provide the Department of Human Resources with vvritten 
proof that he/she_is enrolled by the other plan. Written documentation generated by an entity 
sponsoring the alternate health plan and evidencing the employee's participation in the plan shall 
constitute sufficient proof of emollment. Upon verification of this information by the City, the 
employee shall be entitled to an amount equal to 50% of the yearly cost (either single plan or 
family plan, depending on which plan the employee qualifies for) of the City program. for that 
empll?yee. Ibis amount shall be paid to the employee through the employee's regular bi-weekly 
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pay in a proportionate amount throughout the year. }illY employee covered under the City health 
insurance program that opts out 3J.~er January 1st of any calendar year will, upon verification of 
the comparable health insurance plan, be paid a pro-rated amount for that year. Any employee 
who leaves before the end of the calendar year in which he/she is receiving this amount mil 
forfeit any unpaid amount due and owing for ihe-remainder 'of the year. Qualified employees 
hired after November 1, 2005 will not be able to opt out of coverage until after completion of 
one full year of employment with the City. 
5. All qualified employees retiring from the City ~f Niagara Falls, effective 
November 1, 2005, will have the above mentioned health care plan provided to them at no cost 
to the retiree, upon the same terms and conditions as those applicable to active employees of the 
.. . ..... -.,.. 
Chy at th~ thd~ of retirement. Such benefits shall ~ontinue until retiree reaches age sixty-five 
(65), at such time the City agrees to provide coverage as provided above supplemental to 
Medicare. All rights of employees who retired prior to July 1, 2005 will not be affected by the 
terms of this Agreement. 
6. Upon ratification of this signed agreement by' the Niagara Falls City Council, the 
tenus of this Memorandum of Understanding Will be controlling with respect to the 
administration of healtbJhospitalization, ~ental, vision, prescription and chiropractic coverage. 
Accordingly, all sections of each bargaining unit's collective bargaining agreement with the City 
of Niagara Falls in conflict with the provision of these benefits to qualified employees as 
specified herein shall be null and void. A listing of the conflicting sections of the collective 
bargaining agreements for each bargaining unit is attached hereto as Schedule B. All other 
terms and conditions of employment contained in the aforementioned collective bargairring units 
will remain in full force and effect. 
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7. . The City of Niagara Falls Labor Ma.:=tagement Health Care Committee shall . 
continue to be comprised of 2 (two) representatives of the Executive Board of each of the 
member bargaining units, possessing full authority to negotiate on. behalf of each member 
bargaining unit, the Mayor of the City of Niagara Falls, the City Administrator, Corporation 
Counsel, the Risk Management Director, and the Human Resources Director or their designees. 
8. Through this Memorandum of Understanding, the City and each member 
bargaining unit con:£iL-m.s its commitment to the Cit"j of Niagara Falls Labor, Management Health 
Care Committee. As such, all parties authorize the City of Niagara Falls Labor Management 
Health Care Committee to act on behalf of each represented 'entity in the areas of health and 
hospitalization, dental, vision, prescription and chiropractic coverage, and to negotiate for and 
...... ~ 
contract with health insurance carriers for said benefits (subject to ratification of any Committee 
proposal by the membership of each member bargaining unit and notwithstanding the provisions 
of the collective bargaining agreements between each bargaining unit and the· City). No smgle 
member or represented entity of the City, of Niagara Falls Labor Management Health Care 
Committee 'Will have the power to alter the terms of the City of-Niagara Falls Health Care 
'\. 
Program without the approval of the Committee. Any change to the City ofNiagara Falls Health 
Care Program must be approved by a 2/3 vote of th~ City of Niagara Falls Labor Management 
Health Care Committee. 
9. Any dispute arising under this Memorandum of Understanding or with respect to 
the City of Niagara Falls Health Care Program, shall be resolved pursUant to the terms of the 
grievance procedures contained in the collective bargaining agreements between bargaining unit 
of the affected employee and the City. 
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10. This memorandum shall be made part of all the Collective Bargaining 
Agreements between the City and the labor unions that are members of the Labor-Management 
Healthcare Committee. However, the labor unions recognize that the term of the contract 
between the City and the Healthcare Company (ies) may not correspond to the term (or effective 
dates) of the seven Collective Bargaining Agreements. As such, all parties agre.e that all matters 
referenced in this MOA are not bound by the dates of the CBA's between the member labor 
unions and the City. 
11. Any member group of the Labor-Management Healthcare Committee may opt out 
from membership in the Committee upon thirty (30) days notice to all other members of the 
group. 
12. Any member of the Labor-Management Healthcare Committee may, upon thirty 
(30) days written notice to the other members of the Committee, request to re-open negotiations 
on healthcare. DurinK such negotiations, all other terms of this agreement shall remain in effect 
until new terms are agreed upon. 
Dated: October 21, 2005 
FOR THE CITY OF NIAGARA FALLS, NY: 
\2 \6ALW~ U. /b.-. 0 Q~ 
VINCENZO V. LLO, Mayor 
FOR THE LVIEMBER BARGAINING UNITS:
 
WILLIAi\lf CASO, President
 
Niagara Falls Police Club Police Captains a:;d Lieutenants Assoc.
 
RlCHARD MAZ ~SKl, (Act) President 
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THOMAS VITELLO, Unit Chairman 
GREG Y dOLANGELO, President 
Fire Department Officer's Assoc. 
USWA LOCAL 9434-00 USWA LOCAL 9434-02
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BENEFIT PROPOSED BLUE CROSS 
BLUE SHIELD PLAN 
OFFICE VISITS $10 . 
PEDIATRIC PRJMARY CARE VISITS COVERED IN FULL 
ROUTlNE PHYSICALS· $1D. 
WELL CHILD VISITS COVERED IN FULL 
DIAGNOSTIC X-RAYS , COVERED IN FULL 
LAB TESTING COVERED IN FULL 
CHIROPRACTIC CARE $10 
MRI COVERED IN FULL 
SPECIALIST VISITS $10 
MATERNITY CARE COVERED IN FULL AFTER CO-PAY 
FOR INITlAL ViSIT 
GYNECOLOGICAL OFF1CE VrSITS $10 
MAMMOGRAMS COVERED IN FULL 
PAP SMEARS COVERED IN FULL 
INPATIENT STAYS COVERED IN FULL 
OUTPATIENT SURGERY FACILITY COVERED IN FULL 
CHEMOTHERAPY, RADIATION $10 
THERAPY, INHALATION 
"THERAPY 
CARDIAC REHABILlTA~ION $10 
(24 VISITS PER YEAR) 
OCCUPATIONAL, SPEECH, $10 
PHYSICAL THERAPY 
EMERGENCY ROOM VISIT $35 
(WAIVED IF ADMITIED) 
EMERGENCY AMBULANCE COVERED IN FULL 
MENTAL HEALTH INPATIENT COVERED IN FULL 
(30 DAYS PER YEAR) 
MENTAL HEALTH OUTPATIENT 50% PPO ALLOWANCE 
(60 VISITS PER YEAR) 
INPATIENT DETOXIFICATION COVERED IN FULL 
(DETOX ONLY) 
OUTPATIENT SUBSTANCE ABUSE $10 
(60 VJSITS PER YEAR) 
DIABETIC SUPPLIES AND $10 
EQUIPMENT 
DURABLE MEDICAL EQUIPMENT 20% COPAY 
HOME HEALTH CARE (IN-NETWORK $1'0 
UNLIMITED VISITS) 
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HOSPICE (210 DAYS) $10 
PROSTHETIC DEVICES 20% CaPAY 
COVERED IN FULL (50 DAYS) 
$1/$5 
$to . 
$0 CaPAY ($100 MAXJMUM) 
SKILLED NURSING FACILITY 
NON CUSTODIAL 
PRESCRIPTION DRUGS (NO CaPAY 
FOR GENERIC 
CO NTRACEPTIVES) 
VrS~QN CARE 
ExAM,· 
FRAMES· 
LENSES " $0 COPAY 
$0 CaPAY ($100 MAXIMUM)CONTACT LENSES 
DEPENDENTmTUDENTCOVERAGE 
TO AGE 
25/25 
"$259/$500 
80% - 20% 
$2,000 - $4,000 , 
UNLIMITED 
OUT OF NETWORK 
DEDUCTIBLE 
COINSURANCE 
OUT OF POCKET MMIMUM : ...... --' 
LIFETIME MAXIMUM 
.. 
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DENTAL BENEFIT PLAN'
 
BENEFIT IN-NETWORK OUT-0F-N ETWORK 
Preventive & Diagnostic Services 
, Including: 
Exams 
Cleanings 
X-rays 
100% 100% of In-network 
Allowance 
Basic Services InCluding: 
Fillings 
Periodontics 
Endodontics 
Crowns 
100% 100% of In-network 
Allowance 
Major Services Including: 
Bridges 
Partial & Full Dentures 
100% ' 100% of In-network 
Allowance 
, Orthodontia ' -, 50% 50% of In-netvJork" 
Allowance 
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City of Niagara Falls 
Summary of Benefits . Effective 1/1/07 
Traditional Blue In-Network Out-o£-Network 
PPO 812 
Medical Services 
Office visits 
Routine physicals 
Well child visits and immunizations (1..1p to age 19) 
Diagnostic x-rays 
Laboratory testing 
Chiropractic care 
MRl 
Specialist visits 
Women's Services 
$10 20% after deductible 
$10 Not covered 
Covered in full 20% after deductible 
Covered in full 20% after deductible 
Covered in full 20% after deductible 
$10 20% after deductible 
Covered in full 20% after deductible 
$10 20% after deductible 
Maternity care (prenatal & post-natal care) Covered in full after $10 20% after deductible 
for initial visit 
Gynecological office visits $10 20% after deductible 
Mammograms Covered in full 20% after deductible 
Routine pap smears Covered in full 20% after deduchble 
Hospital Care 
Inpatient stay semi private room ­ OON limited to 365 days Covered in full 20% after deductible 
Outpatient surgery facility Covered in full 20% after deductible 
Chemotherapy, radiation therapy, inhalation therapy $10 20% after deductible 
Cardiac rehabilitation (24 visits within 12 weeks of acute $10 20% after deductible 
episode) 
Occupational, speech, physica). therapy (60 aggregate visits) $10 20% after deductible 
Emergency room visit (waived if admitted to hospital) $35 $35 
Emergency ambulance (medically necessary) Covered in full Covered in full 
Mental Health Care 
Inpatient (30 days per member per calendar year) 
Outpatient (60 visits per member per year) 
Substance Abuse Treatment 
Covered in full 
$10 
20% after deductible 
20% after deductible 
Inpatient detoxification (7 days per calendar year) 
Outpatient (60 visits per member per calendar year) 
Other Services 
Covered in full 
$10 
20% after deductible 
20% after deductible 
Diabetic supplies and equipment $10 20% after deductible 
Durable medical equipment Covered in full 50% after deductible 
Home health care - unlimited visits per member per $10 20% after deductible 
calendar year 
Hospice (210 days) $10 20% after deductible 
Prosthetic devices 20% 50% after deductible 
Skilled nursing facility non-custodial (50 days per calendar Covered in full 20% after deductible 
year) . 
Prescription drugs (up to a 30 day supply) no deductible $1/$5 Not covered 
Vision Care 
Routine vision exam every year. $10 $30 allowance 
(Lenses and frames or contacts included) 
Dependent Coverage 
Dependent/Student coverage to age 25/25 
In-Network 
25/25 
Out-of-Network 
Deductible None $250/$500 
Coinsurance None 20% 
Out-of-pocket maximum None $2,000/$4,000 
Annual ma;"imum None None 
Lifetime maximum - Combined ilL & Out of Network per contract None 
This is a swnmary of cov~ed benefits and is not intended as an achlal contract. Copay, deductible and prescription plan variations may 
oc=. Please check with your employer. 
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Traditional Blue PPO Vision Rider
 
City of Niagara Falls
 
~~ 
)Cji~~Xil.n 
~..;-:-'-' 
,tel'lles .. , 
!".;J. 
,~'~~...."" 
J.~',.·tmlcS 
Routine vision exam through a Cole Vision provider. 
I ·.··t·~:- -':~~::E::j:l ,:->:~!:f~~~~~t:;)~~~;K};f-q~,~~mflf.3!;;:: 0\: 
I 
We will pay for single vision, bifocal, trifocal or lenticular lenses. 
(Additional lens options, such as progressive no-line bifocals and 
photochromic lenses are available at discounted prices and are paid by 
you at the time of service.) 
I 
Your choice of frames. 
One exam every calendar year. 
OJ ° 3i:)r{t<:~~~~,\,·: ,~;;;':iiC.~ I':-:\~\1iJf~;~'~~tl~~::,--.. __. 
$10 co-pay 
I I 
$0 co-pay Coverage available once every 
calendar year. 
I I 
$0 co-pay 
($[00 maximum allowance) 
Coverage available once every 
calendar year. 
_ 
I 
I 
:C9nt~cts Hard, soft, gas permeable daily wear or disposable contact lenses. (Ami/able in lieu o[specfllcles.) $0 co-pay ($100 maximum allowance) Coverage available once every calendar year. 
:'I't~J\ifdd's ,. 
~.L~_'t._·_'~.: ' J 
For 11IUX;11I111" be"efit.~, please utilize tlae participating Cole Vision prOJ'iders listed in your Purticipating Provider Directory. 
I 
~ 
•	 For services by Non-Participating Providers, you are responsible for submitting a claim directly to Cole Vision Services, Inc. using the appropriate Non­

Participating Provider claim fom'. In addition, you are responsible for any charges that exceed the allowed amount for covered services.
 
No benetits shall be provided for: )- Examinations; lenses; or frames for which benefits are afforded iI, whole or 
in part, under a Workers' Compensation Act or like laws: whether or not 
y Vision Services received Or prescribed before the effective date of • the Subscriber claims or receives benefits there under, and regardless of 
coverage, or ordered after tem,ination of coverage. ·whether the Subscriber recovers any damages against a third person, o.j 
):> Examinations; frames; or lenses which are not necessary according to » Duplication of services: The benefits covered under this amendment are 
accepted standards of ophthalmic practice or which are not ordered or reduced by any benefits received under your conlract or group plan. 
prescribed by the attending physician or by the optometrist. 
).>	 Replacement of lost; stolen; broken; or damaged lenses, contact lenses or
 
frames, unless at the time of replacement the Subscriber is othervlise
 
entitled to benefits for the lenses or frames.
 
;;:..	 Industrial safety glasses; safety goggles; or sunglasses; whether or not they
 
require a prescription.
 
).>	 Examinations; frames; or lenses required by the Subscriber's employment. 

